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THIS MEMORANDUM OF AGREEMENT
by and between
THE BOROUGH OF RED BANK
and
CWA Local 1075

WITNESSETH
The following agréements and covenants:

The Borough of Red Bank (the “Borough”) and CWA Local 1075 (the “CWA”) having
reached .a tentative settlement for a Successor; Collectrve Negotiations Agreement as:set

T forth- below, shall recommend. the’ 1errm of thlS memorandmn through their- respectrvc
58,48 bargammg cominittees 10 the Borough S govemmg body ‘and “the '\CWA's “general

mcmbersbrp, and this. memorandum ‘shall be sub;ect to ratlﬁcatron by the Borough and

: the CWA s general membershlp

e ﬂ-- -

- = A

2. Thls Memorandum of Agrecment sets forth thc agreemems and understandmgs of the two 2
" Parties, and these agreements “and understandmgs shall be embodied formally 1n a
properly drawn successor Collectrve 'Negotiations Agreemcnt (thc “new Contract '
“Agreement”) B e 203 ‘, f."j ’1 ~'v. Fas e : 3

t:'I‘he new (,ontract shall be m force and effect from January l 2021 throug,h December-'f‘__
-31 2025 o et e - ’ ’ S B

f gAll contmct sectrons refcrred to bclow refer to the structure of the current’ Contract;
. .Unless otherwrse mdlcated herein, all terms condmons, and provrsrons -of the .current
o Collective, Negotiations Agrecmcnt (expucd on December 31, 2020) between the Pam%
.gshall remain .in full force and effect the-status quo) except as«expressly modifi ed or-
changed by the terms set_forth in this Memorandum of Agrcement (MOA): -Any and all

: "jproposals not otherwrse memonahzcd in this MOA are decmcd wrthdrawn by the Partres

2303154_1

g Global Changes Conform datm throughout the Agreemcnt update table of contents and
- pagination as' needed to reflect new term of the contract, correct typographlcal EITOTS.

Section 14 - SALARII”ZS’
Subsections A and B shall be revised to reflect effectrve January 1, 2021 — 2%
mcrease (retroactwe) effective January 1, 2022 — 2.75% increase; effective January
1, 2023 — 2.75% increase; effective January 1, 2024 — 2.75% increase; and effective
January 1, 2025 - 2.75% increase. As of January 1, 2022, January 1, 2023, January 1,
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2024, and January 1, 2025, each employee who falls under Subsection B is entitled to
a $800 flat allowance, which shall be calculated prior to the 2.75% raise.

Remove guide for enforcement officers. Move all titles previously in code
enforcement to skilled woﬂcer-step guide.

"Ihe respecnve updated salary guxdes are attached hereto as the Appendlx

7 Sectlon 24 PERSONAL DAYS

'Subsection A revised to reﬂect entitled to 5% Personal Day for2022-2025.

Subsection'D revised to reflect new proratlon m 2022-2025 based on'5’ personal days
| perlZmonths ofsemce o g W Ui AL

5 L
<2 ; T .

o8 i _8.‘; Secuonll UNIFORMS s L R .

< . Subsection A revised to reflect that for 2022-2025 each employee 1s entltlcd to tw1ce a-

year wark shoes allowance, up to $200 allowance each time (the parties will continue

~ the practice ‘of the Borough bringing in a vendor, allowing . the employees to select .
~ work shoes up to thc allowmlce, and the Borough purchasmg thc shoes on behalf of the

employees) s 3 o .

'ﬂ_{ 1 AR - Add Sectlon C Dlspalchers wﬂl rccewe a clothmg allowance for the mamtenance of
oo L"the;rumfonns not.to exceed $600 ST O R ity o

L9 “Bectionist HOURS OF WORK/OVERTIME e
Subsection A(3) revised to reflect that for employees who work Saturdays/Sundays as
part of their regular work week, premium pay. ‘will be increased from an additional $1
per hour to an.additional $2 per hour (thls s prospectwely only, and not retroactlve to
ratifi catlon or ea.rher) : : - . . R

S '.“ >

)‘,‘."

.Subsectlons B(2) rev1sed lo reflect that employees are entltled to overtlme when they .

either exceed their normal daily work hours-in a given day or exceed 40 houxs ina

given week (this is prospectively only, and not retroactwe to ratlf' catlon -or earher)
'Add sack tlme to be mcluded as time worked ' Sy Sis

Subsectlons B(4) rewsed to reflect that employees are entltled to overtime when they
either exceed- their normal daily work hours in a given:day or exceed 40 hours in a
' given week (this is prospectively only, and not retroactive to ratification or earlier).
| Add sick time to be included as time worked.

10. NEW Section —- CERTIFICATIONS/LICENSES
Add the following language as Subsection A:

|
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“The Borough shall annually pay stipends. of $2500 to full-time employees who
receive and maintain the following:sanctioned certifications or licenses:

‘Water Operator
“Waste Water Operator
Fire' Investlgato

Add- subsectlon B all employees who hold a CDL shall be reimbursed for the CDL
pomon of then' hcense cost

(Thls 1s~prespect1ve1y only, and ﬁ6t retioacfiv'e te-ratiﬁcation or earlier).

Addthe followmg language as Subsectlon B Bt
“The Borough shall annually pay stipends of - $1250 to part tlme employees that are.
oo A regularly scheduled to work at least 25. hours_ per week on. average Who recere and o
o i T mamtam the followmg sancuoned celtlﬁcatlons or hcenses
I

P A - -
. Pt S % 3V

Water Operator

Rl e S - Waste Water Operatof
RN _'f:. Fu‘e Investlgator” '

: 11 Sectlon 25 M].‘.DICALBENEFITS—‘_ - A R AETR s s R e i gt e Syl
" Subsecuon A, delete last sentence of pdragxaph m lts enurety (‘All ehgtble employees G
.. Generic Prescription P]an ”) ARl s : iy &

2,

Delete subsectlon B(l)because:the Cadlllac tax has been repealed
Subsection ¢, update yeats ‘

e ¢ e 4 37 i i e
b, S e S 0__. B B ‘,.

In subsection D; in. no case can the addmonal eompensahon exceed ‘the. maximum ~
alloWed by law. ; e

112 S‘e‘ctibn 1= Reeogni‘tion

The boroug_,h agrees to ablde by ‘the Workplace Democracy thancement Act and will
'_,amend relevant articles and sections of the. contract. to reﬂeat the same.

113. Section 4 Dues Deductmn/Checkoff- vl
P-ro‘%visions for collection of mandatory fair share/ agency shop fees are unconstitutional for public
employees under the US Supreme court decision Janus vs AFSCME, 138 S.Ct. 2448(2018).

14. Section 6 Grievance Procedure-
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In subsection D make waiver in writing,

* In step four set timeline to submit the dispute to arbitration, within 60days of the Business
dmnnstrators step 3 responses. -

Add new subsection statmg ‘that Failure at any step of this procedure to appeal a grievance
to thé next step shall be deemed to be acceptance of the decision rendered at that step.
]4 Sectron 10 Union Representatlon- o

' [ In subsectlon A, add “that must also 'be no dlsruptron of an employee 's performance of his
of her dutles and be no. mterference mto Employer s operations :

: ln subsectxon B add “there must also be “no drsruptron of - any -other employee 5.

performance of hlS oF her dutres and be no interference mto employer s operatlons : E oo

- od Add ‘new subsectlon “Any changes m pohcy Whlch nnpact wages hours of work and‘

Wlorkmg condltrons shall be reported to the union' presrdent within 5 days of such a change 71 <

15 Sectlon 15 Longevrty— subsectron B update yea.rs for longevrty roll 1n for those mn’ steps

T Tt

16 Sectlon 17 Vacatlons- subsectlon C “Thc Borough may in lts sole dlscretron pen:mt more’t i
than ﬁve carryover days in extenuatmg clrcumstances and subject to- reasonable restnctlons for poc=

-vs,&-’-’ -

P Seitin 18 ka Leave—

T

Revise sectron to bnng language in comphance wrth NJ eamed s1ck leave law NJSA
E In subsectron B(8), addmonal frme provrded is'in the sole dlscretron of the borough Such
time shall not be unrcasonably demed g = 3 o0 L

| In subsection B(13) and (14); supplemcntal compcnsatron is payable only upon retrrement
from a “State administered or locally-administered retlrement system.” '

jf ATTEST: FOR THE CWA: )
‘ WI’Is‘NgZA[Z/L VM//\ %‘/ 4)8/a’a ,ﬂ 7 4 ,/,4,/1_.:"1,(/
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“7%?42;/%i //Affi/1f%
ATTEST:

WITNESS. :

METHR  EMiRparevy

23031 Ll

.

e’ E L

FOR THE BOROUGH:

Page 5 of 8



APPENDIX - Salaries

Mechanics/Heavy Equipment Operators/Skilled:

~ Workers/Code enforcement e
| 2% | 2.75% | 2.75% | 2.75% | 2.75%
2020 | 2021 | 2022: | 2023 | 2024 | 2025
62040 | $20.81 | $21.38 | $21.97 | $22.57 | $23.19°
' $21.35° | $21.78 | $22.38 | $22.99 | $23.62 | $24.27
$22.37 | $22.82 | $23.44 | $24.09 | $24.75 | $25.43
$23.42 1| $23.89 | $2455 | $25.22 | $25.91 | $26.63 |
$24.44 | $24.93 | $2561 | $26.32 | $27.04 | $27.79 .
$25.46 | $25.97 | $26.68 | $27.42° | $28.17 | $28.95"
$26.43 | $26.96 | $27.70 | $2846 | $29.24 | $30.05 -
$27.39 | $27.94 | "$28.71 | $29:50 | $30.31 | $31.14 | ..
'$28.34°| $2891 | $29.70 | $30.52 | $31.36 | $32.22°|
$29.29 | 520.88 | $30.70 | $31.54 | $3241 | $33.30. | -

© (o0 |~ oy |u B |w [N |k

=
(=]

_* "“DPW Worker/Driver/ Operator. .. . .« v]. & o
2% | 2.75% | 2.75% | 2.75% | 2.75%
2020- | 2021 | 2022 | 2023 | 2024 | 2025
$19.42 | $19:81 | $2035 | $20.91 | $21.49 | $22.08
$20.42 /| $20.83 | $21.40 | $21.99 | $22.59 | $23.22
$21.54 | $21.97 | $22.57 | $23.20 | 523.83-| $24.49
$2267 | $23.12 | $23.76 | 82441 | $25.08 | $25.77
$23.79 | $2427 | $24.93 | $25.62. | $26.32 | $27.05
1$24.87 | $25.37 | $26.07 | $26.78 | $27.52 | $28.28
$25.94 | $26.46 | $27.19 | $27.93 | $28.70 | $29.49
$26.94 | $27.48 | :$28.23 | $29.01 | $29.81 | $30.63
$27.85 | $28.41 | $2019 | $29.99 | $30.82 | $31.66
$28.81 | $29.39 | $30.19 | $31.02 | $31.88 | $32.75

o ||~ (o |u|s [w|n|e

8
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Dispatchers:

2% 275% | 275% | 275% | 2.75%
2020 2021 2022 2023 2024 2025
1| $1898| $1936| $19.89| $2044| $21.00| $21.58
2| $1996| $2036| $2092| $2149| $22.09| S$22.69
3| $2110| $21.52| $2211| $22.72| $2335| $23.99
4| $2223| $2267| $2330| $2394| $2460| $25.27
5| $2334| $2381| $2446| $25.13| $2583| $26.54
6| $2443| $2492| $2560| $2631| $27.03| $27.77
7| $2550| $26.01| $26.73| $2746| $2822| $28.99
8| $2645| $26.98| $27.72| $2848| $29.27| $30.07
9| $2736| '$27.91.| $2867| $2946| $3027| $31.11
10| $2831| $2888| $2967| $3049| $31.32| $32.19
Clerk/Secretary
2% 2.75% | 2.75% | 2.75% | 2,75%
2020 2021 2022 2023 2024 2025
1| $19,65( $20.04 $20.59 $21.16 $21.74 | $522.34
2| $2061| $21.02| $21.60| $2219| $2280| $23.43
43| $7168| $2211| $2.72| $2335| $23.99| $24.65
4] $22.73| $2318| $2382| $2448| $2515| $25.84
5| '$2375| "$2423| $2489| $2558| $26.28| $27.00
6| $2a77| "$2527| $2596| $2667| $27.41| $28.16
7| $2574| $2625| $26:98| $27.72| $2848| $29.26
8| $2672| $2725| $2800| $2877| $2957| $30:38
9| $2768| $2823| $29.01| $29.81| $3063| $31.47
10| $2863| $29.20| $30.01| $30.83| $31.68| $32.55
2303154 1
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Admin Ass/ 'B_odkkeepei'

2%

2.75%

2.75%

2.75%

2.75%

2020

2021

2022

2023

2024 -

2025 -

$22.99

.$23.45

$24.00

$25.44

$26.14

$24.00

$24.48

$25.15

$24.76

$26.56

$27.29

- $25.00

42550

- $26.20°

$26.92

$27.66

$28.42

$26.00

$26.52.

-:527.25

$28.00

$28.77'

-$29.56

$26.99

$27.53

$28.29

$29.06

$29.86

© $30.69

$27.96

$28.52

$29.30

-$30.11

-$30.94

$31.79

$28.93

$29.51

$30.32°

* 631.15

$32.01

iy

$30.02

$30.62

$31.46

+$32.33

$33.22

534113

o |00 Yo [ |sw (N i

$30.76

$31.38

$32.24

1$33.12

$34:04.

$34:.97

$32.30

$33.19

. $34.10

j Q)

1| Ik

23(13154‘_1
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