
TI-US MEMORANDUM OF AGREEMENT 
by and between 

IBE BOROUG}-l OF.RED BANK 
and . 

CWA LocaJ 1075 

WiTNESSETIJ 

The following agreements and covenants: 

1. The ijorough of Red Hank (the "Borough'') . and CWALocal 1075 (the "CWA'~) having 
reached ,a t~ntative settlement for a successo1;Ccdlective Negotiations Agreem,ent:as:set 

: ,·forth :1,c1~w,· shaU recommend, .the ·1~ -~f,this_:, memo~dum-through 'their,respitivc 
: .. , • bargainiilg committees · to -_ the· Borough's :govetning.·l>ody': and· 'the .,CWA's ~general 

: i·· :; .• ... : ~emb~~b! p, an~ 't~is ID':l~0~~-~n 'shall~-b~~subj~~· _fh ~titieati~n -by the': ~Qtl)U? atid 
-~ :: . tb~ -C.WAsgen~ral .. membership. 7·,~---· .... -........ -_ - ~~ .. -~_:. -: .-·.- -- ·•·.• 

:}•:' ?': •' ::; ,•• ,:, •·, • •.• , •::, : • >J :.:'.::~,'. .: .:· , . ,•,: •.·. :. , •;. •,:;• , • , C .; • 

,: l' 2._._-1bis Memorimdum of Agi¢cmeii(~ts·forth ui~agteClllents and 'understandingsof the,two 
·t ·-·,. :-:_Parties,· and these agreements':arid understandings shall, b~ e~bodied :foimally in · a· · ·;. • 

I . .,.. . - , , , . . • ,. . • .- ; • • • ~ • .;- •• • • •·. ; , 

, +·.: properly drawn. successor Coll~tive Negotiations A~~t.:(t~e -~~•l!e'r~ C?n~racf o~ ·r _'._- ·~1~nt") • • ',·· : :: ;)): _'.?·::·::: .:·· . ._''·· _.; :_::·.: · _:·. ·\• '· .. • . .. , ·: •• ' 

13'. The _new·Contract shalibe-in fmce·and effect~qomJanuary 1/2021 .throughDecembcr·. 
• ! J,,> • ., "': • • ~ • I - • ' •• •.' ,. •• • • .~ l'" ~ 0 • ,... • • 1 ,' ,. ~•v 

'.,~1 ,31:20~~: '. ... . , , , -- .· :' ';,; •• • . .. •. -~ ,, : .· .• . ,:·.< >:· , :, . .• , 

l. . .. . ·. . . . .. .. ·.-r.: . . ·,· . . • . . . . , . • . . . ... • . 

;: 4. • All _ contract sections referred to below refer to the structure' of the current· Contract: 
.; . :' Unless otherwise indicated herein. au· team, :conditiQns, . mid' provisions -of the current 

• \. ,, Collective.Negotiations A~ment '(expired on December 31~·2020) between the Parties'• . 
• i:,, ishall reniain)n full .force ~d effe.ct.:(the·status quo). :cx~~(•;~s,1eJ!i,pressJ.y titodifi~_ or·: 
} < changed by the terms set,forth in this -~fetiloranduin of Agreement (MOA)~ , Any anfa11 • 

• . ···p~posals not otherwise memorialized in this MOA are: deemed withdrawn by the Parties. 
. • • • \ I . . ... 

I - • : .. -. . -·: .• •·.. . . ·;: .· . . • . . . . • _·.. . . . ,,,. . . : . 
;5. ,· Global Changes:· Confortri dates' througbout l:he·'Agreement, update ta~le·ofcontcnts and 
( pagination·~ needed to reflect n!!w· term of the contract; cortect !Y}>0graphical ~o~. · 

..,. I ' f· Sectiorl.'14 ·- --sALARIES . 
Subsections A and B sW.Jl be revised to retl¢ct effective January 1, 2021 - 2% 
increa.c;e (retroactive); effective January l, 2022 - 2.75% inc~; ~ffective January 
1, 2023 - 2.75% increase; effective January l, 2024 -2.75% increase; and effective 
January 1, 2025 - 2.75% increase. As of January 1, 2022, January l, 2023, January 1, 
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Z024, and_ January I, 2025, each en:iployee who falls -wider Subsection Bis entitled to 
u $800 flat.allowance, Which sh~ll be calculated priorto the i.75% raise. 

Remove _guide for enforceme:nt officers. Move · all _ titles previously in code 
enforucmentto skilled worker step guide.·· • • 

The respective updated.salaty.gujdes are attached hereto as the Appendix,. 
. . • • ' . :· . i-.. _. .. . . , 

. . . . ,. .... ' . ~ . . . ,,. 

7. -·Section 24·-- PERSONALDA YS 
: Subsection A.re~sed to reflect entitled to 5-th Personal Day for20227"2025. 
Subsection ·D revised to .reflect-new_proration'm'. 2022-2025 based on'.'fpersonal days 
per 12nionths ofservice'. . · .· ·. • ,~• ·._-. . .-·. ,-~ • • • • • •• •• • • • 

• . _·-i. 

! ·1t ~1i~UN;;°-~{: / < . .. ~-.•• , -.. , -._ ,_;, ;" \ .. ··• ... , .. , . :, ·-...... · .. 

' -·\I ·. Subsection'A revised torcflecfthatfor°2022.:.i025: each employce·is entitled to.twice a : 
' ' :,_ .: year wo.dc shoes allowance, up to $200 allowance each time (the parties will oontmue ' 

·' j .,, : the practice ·of !he Borough -bringing in a vendor, allowing .the employees to select . 
•• :. ! \VOrlc shoes up to the allowance, 411d the B;,rough purchasing the shoes·on behalfofthtt-

• ·_i, ;.··· °'.""~\ , ·• •• - .,.· _:: .:: :;L~D: \/t? ,_··•·· ··:/:'•.t<:;!. •·: .·.< 
_. f ._ • _ Ad~ S¥tion C. -D~chers will'~ve a ~lothln~ ~llowance-for:the m,amte!1~re._;of\. , 

·, ."" •• . , the1runifonns not.t-o exceed $-600 . . , • . ·., ·-; .-·: >- .. , . ;_ •.• .. _ ,• ,· •• •• • 1.'. --~- ·" 
••1: • ~ .~ -- •. ~•'" ••-,;•• • ... : .; ~• .. ,. • ~• ,... : ,• • _' "/w, •• . •~~• .•.-

,'. ·. : ). ,,_ -:"'' 

l 9. ·scctirurS-HOUR.SOFWORK/OVERTIME ••• •• ·.:,c:_:.·,._ •. ·,, . ; • -.:, r, · -:; __ , , " • 

Subsection A(3) revised to reflect that fbr ~loyees who,Worlc Sat~ays/Sunday~'as 
part of their regular work week, premium pay will be increased ftom an additional $1 . 
per hour to an.additional.$2 per hour(this .is piuspectively.only, and not retroactive to 
ratification or earlier). . • ;· . • ··~ .. ,. ,. . ' .. ' • • . ::.:: :, .. _·,,,.. ; .... • .. , ,: . , 

. • , ! ' ·< ' : __ : :{ :_, :;·::· .. . :-:-·,,v,:·'· -'<;;·:·.:7 -~ ':- • :' _:_·,,,. · .. -~-'~ ~: .. ' 
Subsections B(2) revised 'to reflect that employees are entitled to overtime when·they ." ... 
either exceed their nbnnal daily WOJK hours·-in ~- given day .or exceed 4(fliours in a 
given week (this is prospectively only; .. and not· retroactive to ratifi~tion : or earlier). 
· Add sick time to be included-as time worked . . • • • 

Subsections 8(4) revised' to reflect that :eniployees are entitled to overtime "when they 
.either exceedc thcit • nonnat daily· wodc hours in• a. given' day or exceed · 40· hours in a 
giveri week (this is prospectively only, and not retroactive to ratification or earlier). 
Add sicktime to be included .. as time worked. 

10. NEW Section-' CERTIFIC.A TlONS/LICENSES 
Add the following language as Subsection A: 
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''The Boroµgh shall annua11y pay stipends of $2500 to full-time employees who 
receive and mai1:1tain the following:~nctioned ~rtificati,ms or licenses: 

Water Operator 
-Waste-Water.Operator 
Fire·fovestigator';. • _ . 

,Add :sub~~tion B :a11 ·ettJptoyees who Ji~ld a CDL shall be reimbursed fat the CDL 
portion: of their license ,CC>St. . L ; - • ., 

{This is prqsp~tivety· only, and ~t.rei~active to-ratificatimrnr earlier) . 
... ·': . · •• . .• ' , • . . . . . 

Add the follo~:ing lan~ag~ as Subsectio~ B:- - ' - . . - . . . -
'"The Borough shall annually pay _stipends of-$1250 -t~ parf-tinie -employ~that are. 

, ,f . . , regularly scheduled to-work at least 25,_hours ·per ·week on average who receive and 
:: · :> \'; _.'' .. ~ ~~~in t~efolk>win~-~ctionedc:.~~~i-o~ ~rlicen~~:. ~ _- • ••• • -

0

' •• •• •••• , • 

. ·:_ 1\ · :-·' • ~ .• '/ .. :" ~ .. Water Operato~ .. :·'": ~::•:;< -\. _ ._ . _ _ 
.. . • - . . <: Waste Water Operator.:): ~<,·~··• .- -_-. • -· ·: -_ . ._, 

i · : :. . . ·. ~ ; ·~ ': Fire .Investigator'' < . L. ·:; '. . y' • • ,· • • 

I 
.... \·~ ~~ . • • , • -· - _.·_·,--· .! ~.~ ; .. _~-~=r·! .. _,·- .• -.,.·~- ~\ ..,_ 

-· ·:· ¥. ___ _. __ .· .-- ,· _,. -.~> ·:- ._ ... -: . . .·· ._. ,, ~- ~ . .'.: -:-··- : . ·. ·-..... _ .. . . ·,.. 
• ''.,- '\, - ,_ •. (th$ is prospectively only, and not retroactiv~,to ratification or earlier)~ / 
• I • •. • • • • • • • • • ~ . . •• • •._ ._ • _. ~--• . •: . • • • • _. 

• ' - -~ 
ii". 4' •• ~. •• • •• .-_'"\; :" .. ~ - ~: ,._ -,:.-. '.- :~- .. ·;, _ .;... . • • :·'.- • ·: . - ... · •,).· . _:. ·~- --· 

. ~' ~ - ; · • •• :: .• ~. -. :· :.,· ~- _, :._ _..:,,~;.- ·•",.·/:_ - __ .... ~-. 

;- ' • • _, • . .• - -- : •. :, 1 •. -~:',_. :"':·:~//:'-;.· ... ~- ., · · ._: "·.:: ; •. •,' 

.l 11. Sectu::m.25 MEDICAL BENEFITS ::...c . .;;.~~)::: "':~·i, , .~,: -· ··_ :~,';-·. ',; './~ · ... -. ,\. . _ _ :: . • j .-. ·:_ . , • . • 
• • Subsection A, delete ·1~ sentence of pah\#~ph' n{. its entirety' (~'AU ·eligible employee$ ··. ' 

. _;:_ Generic P~scrip.tion :r~-~-·)·- Lr··_) :' >> ' , / ' • - _----- -, ··~i:_ - • 

. . • •, •. ·.,_~- . .,•-.-~-:~-•=~ -~---·-_"-::a--/ ;~ -: t-· .. ·:: • ". ~!.. ·,..:•-~--........... -c 

D~lete subsection B(I )because the Cadillac tax has been repealed.!· 

Subsection c, update_years. , / ";::'. ;{·i', ,' ',, j : , < \ :: \\ ,, . . .)\ 
In subsection o~- in no' case 'can· the additional 'compensatfon::'exceecFthe:maximwn • ,' , :. 
allowed by law. • • • • • , • • • 

t • !.._! . ... . ·. ' • • +; ... • 

'! •• . ' • ' . 

'i 12. Section J .. Recogniti()n 
·,,_· . 

The 'borodgh· agrees to abide by 'fhe Workplace D~ocracy ·Enhan~ement Act '.and .will 
. ambnd relevant articles and sections of)he-eonttact, to reflect the $ame. '' -

I 

I 13. Section 4 Dues Deduction/Checkoff- , 
Pr°i"isions for collection of mandatory fa_ir ~aret ·agcncy shop fees are unconstitutional for public 
e~loyees under the US Supreme court dec1S10n Janus vsAFSCME, 138 S,Ct. 2448(2018). 

14. Sci.-tion 6 Grievance Procedure,;. 

2303!154_( 
Page 3 ofB 



In subsection D make waiver in writing. 

1 
.· _1.n_ ste.:p four.· set tim. _-_. e.liiui t. o_• _ submit the _d_•- isput.e tQ. arbitration., wit.bin 60day.s of the Business 

dnumstrators step 3 responses. • 
. . 

_ Add ' new· subsection stating that Failure at any step of tllis p.roccdure to appeal a grievance 
• t~·the next step shalt be deemed· to be acceptance of the decision rendered at that step. • 
: l ;:t Section .10 Union Representation- •• 
\ : . . :_.: .• ;. . ~ . • .. . . .:. • 

·' 
,· • [ .•. -In'. sub~cti~~. A," add ''that" ~ust a~'-1,e no disruption.of an employec~s performance of Ws 

or her duties and be nointerference into Etnployer's operations:~• • . • • • 
' .• ; j :_\· . , ,:· ' } • . ;.._;.· • •. -:·~ . , .... t.:,, ' 

1 .~- ,4 ..,._Si ·_. • •• • • ' 

1 .• In subsection ,'.'B, add -"there "must, als() be '<~o disruption of- any other employ~•s 
p¢omiance of his or her duties,;and:be no interference into employer's operations~•. . • 
• :· _· . • .. ' .. :_-., · • . ...- _._':_" ;:/-- _:,., · , , -:. ·_·:·· ; -. <~' ·tr --~:'., •· :.,, ··. •. _ :·, __ 

1 .Add-new subsection ."Any changes in: policy ·which impact rwages, hours ,of·work'and • 
wk>i'king conditions shall ·be reported to the union:president :within Sdays of suck a· change~ ' • .· 
j _·. ·,·. ,:~· ... : ·. · · .,-: ·. _,: _.,: .. ': · __ : .. _. ,:_ . , '·i • · · :_,.,_ . -,,_,,.-: · _'\_ ' •• _ .• :_. 

f 15 .. Section 15Longevity.:. s.ubsection;B':updateyears .forlongevity roll in for those in steps::_.,,.-i . 
~ ' .. : • • - . :,·· :· :, • ,:. ~.-;: . • .. • . -.· ... , ' . . ,;· , •• ·_;~: •• . .-· .• . / '. : 

'. 16. Section 17 Vacations- subsection C, '"'The Borough may in its sole'discretion permit more .. ~ 
t1-an five carryover days in extenuating circumstances and subject to ,reasonable restrictions for .- . -'. :-
-':14e." '. :.•. ·, • · .. ;: • •.· I . , : .• . • < .. ,' , ' · •.:,:. _: .. . · .•. '. <"f .. : • . . • , :.; ~-

,. . . .· ., - ·:' _.:<~: : ~r<t:· :,:· -~ :( · r:·i· .' . .. __ , ,,.. •• • , _":~-:::~- . --~ -- -•.-;. 
·J?. Section 18 Sick Loove'" • • • - • •• • - . .• ' '-. ., ··,.. " • 

• • . ••• • :;~ ;;•- j:••,'.) •~• •~- \ •/ ~-- •'•' ·•• .~.. I : •. :.. '• ; ~. • 

·._, .; : 

Revise section to bring language '~ ~mpli~~-:with':NJ~ed sickJ~ve"ht~~ NJSA. . . . . ·. . , ; .. .- . 

. • / • . ' - . ,: ._~ · • :' .-. • ;,.• ,. . . r •: ~ ·.• •,'. .. - ' • ,' § . •_ • · , 'l • I . ·_ ' •' • . • . • • ·. , · , ' · , 

: In subsection 8(8), additional time provid;oo· is· in the··so1e • discretion of the borough: Such •• 
time shall not be:imrcasonably denied. 

_. .~·· .; • • ;· ~ ~ .... -_.-;: ' .: / ~ .... ~-. 
i. ln subsection B(l3) and (14); supplemcntai compensation is payable -o~ly upon. retiremet_lt 

fr()m a ·"State adminic;tered or locally-administered. retirement system/~·'. • • • • • 
;_! .- . •• • 

I 
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ATIBST: FOR THE BOROUGH: 

11= .L -1? ~~ 
'WI1NESS 

·Mlmf~ a.~w 

.. ' ... 

. ..... 
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APPENDIX-Salaries 

Mechanics/Heavy Equipment Operators/Skilled· 
.Workers/Codeeriforcement 

2% " 2.75% . 2.75% 2.75% 
2020 2021 2022: • 2023 '2024 

• '$20.40 $20.81 " $2:i.38 $21.97 '$22.57 
• $21.35 ' $21~78 $22.38 . $22.99 .$23:62 

$22.37 • $22~82 _ $23,44 $24.0'J $24:75 
$23.42 -' $23.89 $24.S!; $25:22· $25;91 

$24.44 $24.93 $25.61 .$2632 $27.04 
$25.46 $25.97 $26,68· $27.42: $28.17 
$26.43 ·$26.96 $27.70. $ia,~ -- $Z9_.24·_·. 

$27.39 ·$27:94 ':$28.71 ·s29;so $30.31 
$Z8.34 ·: $28.91 $29.70 " · $30. s· 2 .· ,• • . . $31.36 
$29.29 $79.88 $30.70 $?1.54 .$3i41 

,·< r,;~ 
. •. , . . -:.::.~ - •:;; ·--· .. . 

. ~ . . ·. .:~ - ~ .,;- • ~ - • - ~-- . . -.. ... .. . 
;.DPWWotker/Dr'iver/ Oper~\Or• • ... '. ·, -· . 

·~""; . 
•"•2% ·. -2.75% 2.75% 2.75%' 

2920 , 2021 2022 2Q23 2024 

$19.42 $19:81 $20.35 $20~91 $21.49 
$20.42_ $20.83 $21.40 $21.99 $22.59 

$21.54 $21.97 $22.S7 $23.20 $23.83-
$12.67 $23.12 $23.76 $24.41 $25;08 

·• 

,$23.~ $i4.27 $24.93 $?5.62. $26.32 
•. $24,87 $25.37 $26.07 $26.78 ·$27'.52 

$25.94 $26.46 $27.19 $27.93 $28.70 

$~.94 ;$27.48 ~$28.23 $29:01 $29.81 •• 

$27.85 $28,41 $29.19· $29.99 . • $30.82 

.$28.81 $29,39 $30,19 $3_1.02 $31,88 

.. .. ... --
-2.75% 

2025 

$23.19 

$24.27 

$25.43 
$26.63 . 

$27~7') 
$28.95'' ' 
-~05:· .. 

$3:i.14· 
$32.22 •• 

$33~30- ; 

~ i .,· ; • : .~ ... ... ;,,. . 
.. ... ... .. ..... ..;• . 

~ .. _ . ~ ~ ' -. •· -

2.75% 

2075 
$22;08 
$23 .. 22 

$24.49 
$25.n 
$27.05 
$28.28 

$29;49 
$30.63 

$31.66 
$32.75 

·. 
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,,_ 

Dispatchers 
2% 2.75% 2.75% 2.7S% 2.75% 

2020 2021. Z022 2023 2024 2025 
1 $18.98 $19.36 $19.89 $20.44" $21.00 $21.58 
2 $19.96 $20.36 $20.92 $21.49 $22.09 $22.69 

3 $21.10 $21.52 $22.11 $22.72 $23.35 $23.99 

4 $22.23 $22.67 $23.30 $23.94 $24.60 $25.27 
5 $23.34 $23.81 $24.46 $25.13 $25.83 $26.54 

6 $24.43 $24.92 $25.fiO $26.31 $27.03 $21.n 
7 $25.50 $26.01 $46.73 $27.46 , sia.22 $28.99 
8 $26.45 $26.98 $27!72 $28.48 $29.27 $30.07 

9 $27.36. '$27.91 '. -Si&~67 $29.46 $30.27 $31.11 
110 $28.31 $28.88 $29.61 $30.49 ·, $31.32 $.37.19 

Clerk/ Secretary . 

296 2,75% ,,2.76% 2.75% 2:75% 
2020 2021 2.f)22 2023_ 2~4 2025 

1· $1,9,65 $.20!04 $20.~9 $21.],6 ~l.74 ~34 
;2 "$20.61' .$21.~ ;$21.60 $22.19 S.22.80 $23.43 
,3 . $21..68 $22.11 $12.72 $23.35 $23.99 s2.-.6S 
;4 $~73 •· .. ' $~.18 - ·$23.82 $24,48 $25:15 $~.84 
;5 $ll75 

.• 

$24.23 $24.89 $~.58 $W.28 $27.0() 

;6 $24:n ·s2S.21 $2S:96 $26,67 $27.41 $28;i6 
17' 
I $25.74 $26.25 $~6,,98 $21.n $28.48 $29.26 

~ - $26.72" . $27.25 $28·00 $28.n $29:57 $3()38 
-9' '$27.68 $28,23 $1').-01 ~-81- $30;~ $31.47 

-· 

10 $28.(;3 . $29.iO -$~,01 $30.83 $31.68 $32.~5 
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AdminAss/ 8ookkeeper 
-2% 2.75% 2.75%' 2.75% 2.75% 

j 2020 2021 2022 2023 20Z4 2025 • 

1 $22.99 <-$23.45 $24;09 $24.76 $25A4 $26:14 
2 $24.00 $24.48 $25.iS ~-84 $26:56 $21,29 

3 • -$25.00 $25.so· -$26.20 $26.92 '$27.66 $28.42 _ 
4· -. $26.00 $26.57, -,$27~25 _$2ROO $2s.n· ·$29.56" 

I 5-:· $26.99 $27.53 $28.29 $29.06 $29.86 I• $39.69 .. 
,. 

I 6 ~$27.96 $28;52 $29.30 :$30.11 $30.94 $31.79 
$28.93 $29.51 $30.32 · $31.15 $32;01' $32.89 

-·-

7 
8 $30.02 $30.62 $31.46 :-1$32.33 $33.22 .:,$· ·13···- '· ' -- 34: , 

I' · 9 $30.76' $31.38 $32.24 $33.12 $34'.04 $34:97 
~- -I ··10· ··- $31.67 . $32.30 $33,19 _ : $34.10 $35 .. ()4.• $36~01 ' 

--

.. -.;~ 
~~ I' "-·~ ., ••. 

f'. - ·· 
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